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10 Possible New Year’s Resolutions

  

Without a doubt, the corrections profession is stressful. Yet, from year to year, thousands of staff walk 

the toughest beat to keep fellow staff, prisoners and the public safe. How do we deal with the tension 

and maintain a balance between home and work life?
  

With a new year on the books and the notion of staff wellness in mind, presented below are ten possible 

New Year’s resolutions for corrections staff. Five of these are about life at home, and five are related to 

work. Why not adopt and practice at least on

year. 
  

 
 

The Correctional Oasis  

 

: 5 Danger Signs 

 

 

http://desertwaters.com/?page_id=3888 or call 719-784

10 Possible New Year’s Resolutions 

 By Joe Bouchard  

a doubt, the corrections profession is stressful. Yet, from year to year, thousands of staff walk 

the toughest beat to keep fellow staff, prisoners and the public safe. How do we deal with the tension 

and maintain a balance between home and work life? 

With a new year on the books and the notion of staff wellness in mind, presented below are ten possible 

New Year’s resolutions for corrections staff. Five of these are about life at home, and five are related to 

adopt and practice at least one of these from each group? You can make 2017 a better 
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Resolutions for home 

Increase physical activities in the great outdoors 

Visit a financial planner for an annual checkup 

Complete an undesirable job that you have been delaying, such as cleaning the garage or painting the 

bathroom 

Plan a trip to give you something to look forward to 

Take ten minutes a day just to sit quietly 
  

Resolutions for work 

Communicate more with colleagues, especially those who seem disconnected from the group 

Add one contraband search to your routine each week 

Keep a closer watch on prisoner group dynamics and assess how they change 

Attend an employee club event 

Re-read policies and post orders for your area and review a policy weekly 
  

Of course, these are only examples. Any resolution can be tailored to each practitioner.  And some 

resolutions can blend home and work life. An example of this is the resolve to be more patient. It is 

applicable on and off the job.  
  

Declaring a resolution is easy. Sticking to it is more of a challenge. Still, perseverance is a trait common 

among corrections professionals. How many resolutions each person wants to tackle per year is a 

matter of personal preference. In any case, may your 2017 be safe and happy. 
  
  

 

Gravity vs. Flying 

© 2017 Caterina Spinaris, PhD, LPC 

The start of the new calendar year is as good a time as any to examine our habits and our life’s course, 

to decide if we’d be better off by hitting the reset button and making some beneficial changes. One way 

to do that is to consciously and intentionally articulate what our goals are—short-term and long-term, 

and see if we’re getting closer to actualizing them or if we’re moving away from them through our 

choices. The conclusions we draw from such a self-assessment can suggest to us whether changes are in 

order or not. Areas we may examine can involve finances, career, appearance, physical fitness, health, 

relationships, parenting style, and living arrangements.  

  

Propelled by a sincere desire for progress, we may end up making new year’s resolutions. These may 

range from plans to make radical changes in an area of our lives or may involve one relatively small step. 

How many of us follow through and make sure that these changes become (and remain) a reality and a 

part of our lifestyle from here on out? And what would it take for us to stick to our best intentions and 

make them happen and last? 

  

Here are some of the basic ingredients for the recipe of successful change in our behaviors and our 

habits. 

  

1. A felt need. We have a felt need when we arrive at a place where we realize and admit to 

ourselves that we need to make certain changes if we want to reduce our discomfort, suffering, 

and misery—to alleviate pain or distress in physical, psychological or spiritual domains of our 

life.  



  

2. Taking responsibility. We own the fact that the only way for our distress to be lifted or reduced 

will be if WE ourselves make changes. We stop blaming others or making excuses for why we 

are at the place of pain we’re in, and we accept and acknowledge that it’s up to US to take 

certain steps and follow through on certain actions. We stop waiting for others to make changes 

first. 

  

3. Commitment. We honestly and courageously count the cost—what we believe it will take for us 

to succeed—and we embrace and commit to it as being WHAT IT TAKES to get from A to Z. It’s 

like we take our check book out and write a blank check for whatever it’ll take to get us moving 

forward. 

  

4. Problem-solving strategy A—identifying steps. We next figure out the best way we can break 

down WHAT IT TAKES into smaller, manageable steps. We need to figure out the stages that’ll 

take us from A and Z, and how to go from A to B to C … all the way to our desired goal. We map 

the change as a series of steps to take, manageable chunks, small bites—instead of expecting to 

enjoy near-instant transformation with a one-time or with haphazard effort. (Obviously, such 

unrealistic expectations set us up for discouragement and giving up when, naturally, they fail to 

materialize the sought-after outcome.) This strategy of identifying intermediate steps boosts 

resilience—tenacity, stick-to-it-ness—by helping us problem-solve, as we figure out HOW to 

“get there” by consistently taking one step after the other towards our goal. It also promotes 

resilience as we are encouraged each time we accomplish a sub-goal, and we see that we are 

one step closer to our desired outcome. 

  

5. Problem-solving strategy B—removing obstacles. This too is a strategy that boosts resilience—

perseverance—by allowing us to anticipate and prepare for road blocks on our way from A to Z. 

It also helps us figure out how to get unanticipated obstacles out of our way or go around them. 

As Sharon Wood, the only woman to summit Mount Everest by a new route and without a 

Sherpa, states: “It’s not about finding more strength … it’s about removing the obstacles.” 

 

6. Habit building. A key component of making successful changes at this point is understanding how 

new habits are formed. Change is essentially about replacing an old way of doing something 

with a new way. Habits, based on neural pathways, are literally hard wired in our brain. Strongly 

established habits are like automated programs that are executed by parts of the brain that do 

not require conscious attention and effort. (Think of driving. Or of picking your cuticles when 

tense.) Established habits are basically overlearned, automated chains of behaviors. They are 

the default setting of what to do in certain situations. New habits, on the other hand, require 

intentional concentration, effort, and repetition for them to happen.   

I’d like to add a little more on habit building, as this is at the heart of the matter of change. The analogy 

that helps me grasp differences in nature between old and new habits is that of gravity versus flying. 

Gravity is always present on our planet. We do not have to expend any effort, to work at falling, if we 

stepped off of a diving board. Gravity takes care of that for us, and into the pool we fall. On the other 

hand, for us humans, flying does not come naturally. To counter gravity and fly, humans had to invest 

time, energy, ingenuity, money, courage, faith, sweat, effort, perseverance, countless occasions of trial 

and error, improvements, corrections, and repairs. The Wright brothers are a testament to that. And 

then, an airplane or a glider require maintenance, upkeep. They don’t just stay functional on their own. 

  

Let’s think of any existing unhealthy habits that we want to replace as operating like the law of gravity. 

They’re always there, whether dormant or active, whether we’re aware of them or not. We don’t have 



to work at having them take the steering wheel. They’re the self-driving vehicle taking us down paths we 

might regret. It’s the flying, the desired new habits, we need to commit to figuring out how to make 

happen. We have to invest in our vision of a better, healthier, “saner” ME. We too have to invest time, 

energy, money, courage, faith, sweat, effort, perseverance, countless occasions of trial and error, 

improvements, corrections, repairs—and repetition, repetition, repetition. Persistent practice of our 

new, desired habit, will get us to the point where now our new habits become automated and override 

the prior unhealthy ones. The latter remain dormant, but they are no longer the “default setting.” The 

new, desired habit gets to be that hard-wired default.  

 

We are free to choose. Is experiencing the joy and benefits of flying worth what it takes to make it 

happen, to break us free from the pull of gravity? Each one of us must answer that for ourselves in the 

depths of our hearts regarding certain of our behaviors that cause us discomfort and distress, behaviors 

that ultimately hurt us and perhaps also hurt the ones we love. My answer for myself is, ABSOLUTELY! 

  

My focus this year regarding building a new habit is turning my mind toward identifying benefits and 

opportunities in every challenge, spotting what is going well, and detecting the hand of Love in my life, 

regardless of the circumstances—and being thankful, thankful, thankful for that. That’s the habit I want 

to build as an automated thought pattern and mindset for me. Why?  

Because the payoffs of this practice, physically, psychologically and spiritually, are too many to count.  

What do you want your new, healthier habit to be? Where do you feel a need for improvement? Are 

you ready to take responsibility for making positive changes in your life? Will you commit to them? Will 

you figure out the steps you’ll need to take to go from your A to your Z? Will you work at removing 

obstacles in your path toward your goal? Will you help your brain build a life-giving new habit? Will you 

learn to fly? 

 

 

Unhealthy Inmate Relationships: 5 Danger Signs 

  

© 2011 Lorry Schoenly 
  
 

Reprinted with permission from http://correctionalnurse.net.  

  

Prison and jail medical units are over-represented by female staff, creating a number of challenges to 

avoiding inappropriate inmate relationships. It is a common saying that the inmates go to medical to 

“enjoy the view,” and in one prison system in which I worked, we explicitly stated to all orientees that, 

“You cannot have sex with an inmate.” As crass as that sounds, it was necessary to make it crystal clear 

that a sexual relationship with an inmate, no matter if it was consensual or not, was illegal in that state 

and would be prosecuted. In that same system former nursing staff were doing time for this very 

transgression. 

Corrections professionals rarely start their careers expecting or desiring an intimate relationship with an 

inmate. So how does it happen? Here are some signs to watch for – not only for yourself, but for your 

team mates. 
  

Sign #1: Personal life in disarray 

When things are falling apart in your personal life, you become emotionally vulnerable to an inmate 

relationship. Family conflict, divorce, discovery of infidelity, or even children behaving badly can open 

you to an inmate relationship. 



  

Counteractions: 

Be on guard when your personal life is in upheaval 

Ask a trusted peer to help you stay in line by privately confronting you when you wander out of bounds 
  

Sign #2: Doing little favors 

Having day-to-day contact with any individual makes it easy to begin identifying with their beliefs and 

sympathizing with their plight. We all struggle to maintain a balance between the need to avoid 

identifying with our inmate charges and the need to maintain an awareness of their humanity. 
  

Manipulative inmates will study your attitudes and actions, using them to their own benefit. If an inmate 

convinces you to do even a small favor, you have started down the path of obligation. Feelings of 

obligation are universally human, but obligation to inmates is the enemy of a secure workplace. 
  

Counteractions: 

Don’t do even the smallest “favor” for an inmate, if it is against regulations 

Create clear boundaries in your relationships with inmates — firmness, fairness and consistent words, 

actions, and interactions protect you and others 
  

Sign #3: Looking for opportunities for contact 

Do you find yourself looking for opportunities to be with a specific inmate? Watch carefully for this. This 

may be a subtle beginning to an unhealthy relationship. 
  

Counteractions: 

If you find yourself attracted to a particular inmate, ask for a re-assignment immediately 

When the inmate comes to mind, immediately change your mental channel – think about something 

else, something positive and motivational, and change your location or activity to help in re-orienting 

your thoughts 

If you see this sign in another officer, have a serious talk about it in private 

 

 Sign #4: Correspondence with an inmate 

Often, the first step to a more intimate relationship with an inmate involves written communication. A 

note, letter or email moves the relationship one step further down the road to ruin. Even when not 

sexually explicit, written communication has been used as evidence of an improper relationship with an 

inmate. 
  

Counteractions: 

Avoid ALL written communication involving inmates — this includes mailing letters and passing notes 

from one inmate to another 

Do not tolerate these actions from a coworker — call them on it personally and suggest they turn 

themselves in 
  

Sign #5: Falling off the cliff 

Yep, this is the Full Monty – personal and physical contact. The thing is done. At this point many 

procedures have been violated, rules breached and laws broken. This point is only reached after many of 

the above sign posts have been passed. But it is still not too late to turn back. 
  

Counteractions: 

If you know of a staff member in this situation, do something about it 

First, confront the colleague and suggest they turn themselves in — management and the courts are 

often more lenient with repentant transgressors 



If this is you, notify the inmate and turn yourself in — suggest the inmate do the same 

If you know about this activity and the fellow officer refuses to report themselves, you must do it for 

them — you protect your team, the officer, yourself, and the inmates by doing so. 

Get help! Consider all your options including counseling, and legal or employee assistance. 

Seek a unit or facility transfer and take any accumulated time off to contemplate your future. 
  

Take action now! 

If you see yourself or a fellow staff member in any of the above descriptions, take action. Protect 

yourself and your peers. Unhealthy inmate relationships jeopardize not only the individual, but also the 

security of other staff members. You are doing yourself and others a favor by intervening before it is too 

late. 
  

2017 Instructor Training in Colorado*   

“From Corrections Fatigue to Fulfillment™” (CF2F) Course 

 

http://desertwaters.com/?page_id=5996  

 

Location: DWCO, 431 E. Main St., Florence, CO 

   

March 21–24; September 26–29 

  

  *1. We also offer the 4-day CF2F Instructor Training at your agency location.  

  2. If you prefer to not train your own CF2F instructors, we provide the 1-day course directly to your 

staff.  

  

Contact us for more information  http://desertwaters.com/?page_id=3888 
  

What corrections professionals have said about this course: 

  

“This program is the one I’ve been missing for 18 years. I wonder how different my life would be if I had 

seen this 17 years ago!!” K. T., Cpl 

  

“Thank you for giving me my life back. ‘Thank you’ from my family. They got their husband and daddy 

back.” J. R., Caseworker 
  
 

C.O.P.S. Walk 

By Joellen Brown 

The thought of walking twenty-five miles in a two-day time period never crossed my mind as I was 

growing up and growing older.  I loved to hike, I loved the outdoors, and I spent time doing both as 

often as I could.  What brought me to the point of finding myself walking those twenty-five miles for the 

first time back in 2012?  

  

I guess you could say that this journey began on December 6, 1969.  I was in grade school, with a 

lifetime ahead of me and without even a hint of what would make that day significant for me in the 

future. Down in Bowie, Arizona, my husband TC was almost turning five, and his whole world, as well as 

that of his family, was about to change in a very big way.  It was on this date that his father, Leroy Dale 

Brown, was killed in the line of duty. Deputy Leroy Brown was shot and killed by a man he had arrested 

several months earlier. Deputy Brown was in a restaurant eating when the man saw him and entered 



the establishment. The suspect ordered a hot cup of coffee and then approached Deputy Brown. The 

suspect threw the coffee into Deputy Brown’s face, and as Deputy Brown stood up, the suspect shot him 

twice. The suspect then fled to a nearby school and committed suicide. Leroy Dale Brown was 38 years 

old at the time of his death and left behind his wife, two sons, parents, one brother and four sisters. 

 

Forty-two years later, after meeting and marrying TC, I would find myself on my own journey to honor 

Leroy, a father-in-law I was never blessed to know.  On a weekend in March 2012, I struck out with 

about 32 other walkers, to walk my first twenty-five miles, my first Concerns of Police Survivors C.O.P.S. 

Walk, taking on the challenge as a way to honor Leroy and all fallen officers.  I had no idea during that 

first twenty-five miles, that I would walk another twenty-five miles the following year, or the year after 

that! It certainly never crossed my mind that I might do both the C.O.P.S. Walk Southwest and the 

C.O.P.S. Walk Harper’s Ferry all in one year.  In October 2016, I was at it again, bringing my total to 150 

miles walked in honor of Leroy and all fallen officers.  

  

The walk was organized by Concerns of Police Survivors (C.O.P.S.), an amazing organization that provides 

resources and support for those left behind after an officer is killed in the line of duty, including fallen 

correctional staff and their survivors (as defined by Federal government criteria.) Support is available 

not only for families, but also for significant others and co-workers.  Every year, between 140 and 160 

officers are killed in the line of duty and C.O.P.S. is there to help rebuild the shattered lives of the 

survivors. 

 

Organized in 1984, today C.O.P.S. membership is over 37,000 survivors. Though this is not a group that 

any of its members wanted to join. Being a member means you have lost someone you cared about and 

loved, someone killed in the line of duty. C.O.P.S. has over 50 Chapters nationwide, with all programs 

and services being administered by the National Office in Camdenton, Missouri.   
  

The C.O.P.S. Walks are currently held three times a year as a way to raise funds for the Concerns of 

Police Survivors Hands-On Programs. The programs include peer support and counseling retreats for 

surviving spouses, parents, siblings, adult children, fiancées and significant others, extended family 

members and co-workers.  There are also Kids Camp and Outward Bound events for the children of the 

fallen officers. There is no fee for the survivors to attend these events; they have already paid too high a 

price in the loss of their officer.  

  

As my participation in the C.O.P.S. Walks continued, so did my list of officers I’ve chosen to honor and 

remember.  
  

Always first and foremost, both on the list and in my heart, is Leroy Dale Brown. But as with many things 

in life, awareness brings others to light, others who have crossed my path, for some reason or another. 

So I’ve put on many a mile in honor of the following: 
  

Leroy Dale Brown – Deputy, Cochise County Sheriff’s Department, Arizona. End of Watch – 

December 6, 1969 

  

Osvaldo Albarati – Lieutenant, Federal Bureau of Prisons, U.S. Government.  End of Watch - 

February 26, 2013 

  

Eric Williams - Senior Officer Specialist, Federal Bureau of Prisons, U.S. Government.  End of 

Watch - February 25, 2013 

Samuel Steele Hicks – Special Agent, Federal Bureau of Investigation, U.S. Government. End of 



Watch – November 19, 2008 

Jose Rivera – Correctional Officer, Federal Bureau of Prisons, U.S. Government. End of Watch – 

June 20, 2008 

Erik David Hite – Police Officer, Tucson Police Department, Arizona. End of Watch – June 2, 2008 

Jason Schwartz – Deputy Sheriff, Fremont County Sheriff’s Office, Colorado. End of Watch – 

September 28, 2001 

John Lewis Burkett III – Deputy Sheriff, Berkeley County Sheriff’s Department, West Virginia.  

End of Watch – January 31, 2001 

Scott James Williams – Senior Officer Specialist, Federal Bureau of Prisons, U.S. Government.  

End of Watch – April 3, 1997 

Manuel Hurtado Tapia – Sergeant, Arizona Department of Public Safety. End of Watch – January 

8, 1991 

  

Once again, I find myself getting ready for another twenty-five mile walk.  It’s the least I can do as a way 

to honor and remember the fallen officers and the survivors left behind.  It’s a way to keep the programs 

going that Concerns of Police Survivors offers to those survivors.  It’s a way to honor and remember 

Leroy Dale Brown.  

  

This year, as I get set to walk C.O.P.S. Walk Southwest for the sixth time, I am honored to be able to 

share my journey with the world by way of Desert Waters Correctional Outreach (DWCO).  And through 

this sharing, I’m hoping to be able to walk for any fallen officers that are a part of the hearts of the 

DWCO family.   
  

Below is the link to my fundraising page.  If there is an officer or other corrections staff member you’d 

like me to honor and remember, please add their name and End of Watch date into the comment 

section when donating.  After confirming the information, I will update my page to include them, until 

we run out of room on the page! Feel free to share the link with anyone and everyone that may want to 

honor the fallen officers and other staff members.   

  

To access my page, please go to:  https://cops.ejoinme.org/61987  

  

The National Law Enforcement Officers Memorial in Washington, D.C. includes the following quote: “It is 

not how these officers died that made them heroes, it is how they lived.”  (Vivian Eney Cross, Survivor).   

  

Help me to remember those heroes, the many fallen officers, and to raise funds to help those left 

behind.  Thank you, from the depths of my heart. 
  

 

  

  

  

  



DWCO’s Staff Assessments 

  

Scientifically developed 

Administered anonymously online 

Target the health and functioning of the workplace culture, through group-level assessment 

  

Corrections Fatigue Status Assessment-version 5 (CFSA-v5) 

Group results reported for the nine scales of this instrument: (1) Behavioral Functioning, (2) Leadership 

Supportiveness, (3) Meaning, (4) Moral Injury, (5) Morale, (6) Outlook/Disposition, (7) Psychological 

Safety, (8) Staff Reliability, and (9) Staff Supportiveness 

  

Corrections Staff Resilience Inventory (CSRI) 

Group results reported for the four scales of this instrument: (1) Supportive Staff Relationship Efforts,  

(2) Self-care Health Maintenance Efforts, (3) Confident/Perseverant Frame of Mind, and (4) 

Controlled/Logical Problem Solving 

  

Violence, Injury, and Death Exposure Scale-version 2 (VIDES-v2) 

  

 

Just Call It Trauma 

  

© 2016 Susan Jones, PhD 

  

A critical part of the “From Corrections to Fatigue to Fulfillment” course is the challenge of traumatic 

exposure.  This type of exposure is presented as one of the unavoidable challenges of working in a 

corrections environment.  Any non-corrections person reading this may not be shocked to hear that 

corrections employees are exposed to incidents of trauma.  However, anyone that has worked inside a 

corrections environment knows that we don’t call this trauma; we call it something else.   

  

When an officer is hit by an object thrown by an inmate, we call it “just part of the job.”  When a 

teacher’s family is threatened, we call it “part of the risk we take when we work here.”  When a nurse is 

grabbed by an inmate we call it “what we expected when we took this job.”  When a food service 

worker sees a fight almost happen, we call that “no big deal.”  We never call these occurrences trauma, 

unless the incident has resulted in serious injury or death.  

  

There is a lot in a label, and in corrections, we don’t use the trauma label because we think that to do so 

would imply that we are vulnerable or weak.  It would imply that the inmates have won, or even worse, 

that we are not cut out for this work.  By not calling these everyday incidents traumatic occurrences, we 

have built a wall between us and the event.  This wall protects us from feeling the real danger of the 

environment, and allows us to continue to go back to this work every day.  

  

Perhaps this type of coping is the best way to approach the work.  After all, we can’t convene a 

debriefing group every time there is ALMOST a fight – right?  But what about the person behind this 

wall?  How does that corrections professional deal with the long-term effects of denying this very 

serious aspect of the job?  We know that human beings cannot continue to “stuff” these events forever.  

As corrections professionals we know that the effects of this “stuffing” are often found in our 

relationships with other people in our lives, including our family, and in our bodies.   

  



So what do we do?  The answer to this very complex issue has to be in the middle of a continuum that 

lies between totally ignoring the traumatic effects of the incident and letting our vulnerability be 

exposed each and every time something like this happens.  That middle ground may be different for 

everyone, but each of us must look for it.  The first step is to begin using the word.  Just call it TRAUMA. 

  

Staying Well: Strategies for Corrections Staff, 2nd Ed.,Caterina Spinaris, PhD 

http://desertwaters.com/?page_id=5167 

  

CHAPTERS: The Toll of the Job; Corrections Fatigue; Taking Your Life Back; Professional Boundaries; 

Families in Corrections; Psychological Trauma; Depression; Moral Injury; Substance Abuse; Corrections 

Staff Suicide; A Spiritual Solution; Moving Forward 

  

NEW YEAR’S SALE! $3.95 per copy plus S&H 

For ANY NUMBER of copies! For the next THREE months!  
  
 

Reader Input 

Published with permission. 
 

When I read the article, Here’s My Rant, I could not help but have a very deep reaction.  Unfortunately, 

much of what was expressed is a reality for many of my co-workers.  I appreciate the author’s honesty in 

relaying his/her true feelings.  It was genuine and real. 
  

I, on the other hand, have a very different view than that of the “Anonymous CO.”  I believe in the 

model, “Each one, teach one.”  I also believe that it is part of my job to teach inmates how to be model 

citizens.  The belief that even one inmate may find value in what they learn from my words, actions and 

teachings, is what helps me to get up each morning and enter the correctional setting for the past 

almost 18 years.  I am currently a Housing Unit Counselor (working in the trenches with COs, who I 

greatly respect), and I facilitate Domestic Violence Groups, which are very challenging, to say the least.  I 

have spent many of my years working directly with sex offenders and murderers, just like the 

“Anonymous CO.” However, I refuse to let what they did impact how I treat them.  At the end of the 

day, we are ALL (inmate, CO, counselor, executives, etc.) on this journey called LIFE together.  We learn 

from others by what they say, how they react, and, most of all, by how they treat us.  If we treat an 

inmate like he is an inmate, then he will not become anything other than an inmate, but if we treat an 

inmate as what he could become, then he could become much more than just that. 
  

While it is not my responsibility to change an inmate, as it is his/her choice whether or not to change 

direction on their path, it is my responsibility to offer them respect.  It is through that respect that the 

inmates then, for the most part, provide respect in return.  It is through that mutual respect that rapport 

is built, which in turn allows for the possibility of conversations, which can instill hope and a brighter 

future in the inmates.  It is through investing of ourselves in the lives of others (staff and inmates) that 

true change can sprout.  Many inmates, if not most, have not had someone tell them that their lives can 

be different than what they have chosen so far.  It is those small miracle conversations that I hope for 

each and every day, which help me to get up each workday morning and face another day in 

corrections. 

Perspective is everything! To me…  
  

~ Anonymous Correctional Counselor 
  
 
 
 



 
  

Passing It Along: Wisdom from Corrections Staff, Vol.1, Caterina Spinaris, PhD, Editor 

http://desertwaters.com/?page_id=5283 
  

CHAPTERS: 1. How It All Began, Caterina Spinaris; 2. New Officer on the Block, the Old Screw; 3. 

Presence, Alice Domann;  4. Doing the Right Thing, Anonymous Jail Sergeant; 5. I Stand Corrected, Janet 

Narum; 6. Being an Encourager, Jason Horn; 7. Swimming in the Cesspool, Chad Leivan; 8. Two Paths to 

Correctional Fatigue, Gregory Morton; 9. Path to Self-care, Alice Domann; 10. One Year Smoke Free!, 

Anonymous Corrections Professional; 11. Emergency Preparedness for the Heart, Anonymous  

Corrections Professional; 12. Cut or Culled from the Herd?, Susan Jones; 13. A Solid Partner, Phil 

Haskett; 14. Down Time, the Old Screw; 15. “What’s Better about Me as a Person as a Result of Working 

in Corrections?”  Gregory Morton; 16. Of What Qualities Are Effective Corrections Staff Comprised?, Joe 

Bouchard; 17. In Closing, Caterina Spinaris 

  

NEW YEAR’S SALE! $3.95 per copy plus S&H 

For ANY NUMBER of copies! For the next THREE months! 
  

IN MEMORIAM 

CO Lisa Mauldin 

EOW December 18, 2016 

Line of duty death—murdered by offender 

Miller County Detention Center 

Texarkana, AR 

  

 

Quote of the Month 

 

“On our own, we cannot end wars or wipe out injustice, but the cumulative impact of thousands of small 

acts of goodness can be bigger than we imagine.” 

~ Queen Elizabeth II, Christmas address 2016  

  

  

Many Thanks 

Thank you for supportingthe mission of Desert Waters! 

Every dollar donated makes a difference! 

Individual donors: Anonymous donors, TC & Joellen Brown, Beverly Embry, Jeff & Connie Mueller, Kevin 

& Robin Rivard, Harold & Carol Severson 

  

Business donors: Elizabeth Gamache, Landshark; Janice Graham & Company, P.C. 

  

Organization donors: Association of Oregon Correctional Employees 

  



Special thanks also go to: Cathy Bergquist, Joe Bouchard, Audrey Boag, TC Brown, Christina Carter, Erinn 

Criner, Carol DeBlasis, Susan Jones, Gregory Morton, Jeff & Connie Mueller, Brent Parker, Clayton and 

Connie Richardson, Beau Riche, Patti Schniedwind, Lorry Schoenly, Dawn Renee Smith, Eleni Spinari 

  
  

  

DWCO Disclaimer 

The views and opinions expressed in the Correctional Oasis are those of the authors and do not 

necessarily reflect or represent the views and opinions held by DWCO Board members, staff, and/or 

volunteers.DWCO is not responsible for accuracy of statements made by authors.  If you have a 

complaint about something you have read in the Correctional Oasis, please contact us. 

 

DWCO Mission 

To promote the occupational, personal and family well-being of the public safety workforce through the 

provision of support, resources and customized data-driven solutions.  

 

Caterina Spinaris, PhD, LPC 

Executive Director 

431 E. Main Street, P.O. Box 355 

Florence, CO 81226 

(719) 784-4727 

http://desertwaters.com 

Your gifts are tax-deductible. 


