
 
 

 

 

 

 

 

 

M I C R O S O F T  

Newsletter Title 

N E W S L E T T E R  D A T E  V O L U M E  1 ,  I S S U E  1  V O L U M E  1 1 ,  I S S U E 8  

August 2014 

 
 

A Marathon, not a Sprint:  
Systematic Action Is Essential  

to Reduce the High Costs of Corrections Fatigue 
 

© Caterina Spinaris & Michael Denhof, 2014 
 

 
Corrections employees of all ranks and disciplines are repeatedly exposed to a multitude of  
occupational stressors throughout the course of their careers, including operational stressors,  
organizational stressors and traumatic stressors. The large number of stressors corrections workers 
face are formidable and their effects dire for individuals and groups immersed in unhealthy corrections 
workplace cultures. Well-documented consequences include pervasive and contagious negativity,  
hostile work environments, abusive behavior among staff and toward offenders, high sick leave and 
health benefits use, high turnover, and off-duty law-breaking behaviors. In addition, corrections staff 
often suffer serious physical and psychological health issues, and potentially shortened life expectancy.  
 
During the past few days we were informed of two more corrections officer suicides that occurred. We 
also recently read news reports of expensive lawsuit settlements—into the millions—due to physical 
abuse or neglect of offenders by corrections personnel. Results of nationwide research conducted by 
Desert Waters Correctional Outreach estimate that 27% of corrections professionals meet criteria for 
Post-traumatic Stress Disorder, and 26% demonstrate moderate to severe depression symptom  
severity. Using a data-driven and research-supported assessment tool, the Corrections Fatigue Status 
Assessment (CFSA-v5), it has been estimated that 20% of corrections staff typically demonstrate a 
high level of Corrections Fatigue, accounting for 36% of reported sick days. These figures, together 
with other corrections research, consistently indicate that corrections workers’ health and functioning 
is seriously affected by occupational stressors, with significant negative outcomes. 
 
Desert Waters’ research-supported Corrections Fatigue Model illustrates the causal factors, process, 
and consequences defining Corrections Fatigue. The model helps us understand the mix of circum-
stances that tend to produce dysfunction in corrections workplace cultures, and sometimes severe 
health and functioning consequences for individuals. 
 

Countering the trajectory of Corrections Fatigue’s development is a difficult yet critically needed  
undertaking. Effective interventions require a customized, comprehensive and data-driven approach 
that addresses the needs of each agency while considering its specific issues and characteristics. One 
size does not fit all. Taking into account the unique nature of Corrections Fatigue and corrections 
workplace environments, a six-stage approach for addressing Corrections Fatigue systemically was 
recently published.        (Continued on page 2) 
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A Marathon, not a Sprint: Systematic Action Is Essential to Reduce the High Costs of Corrections 
Fatigue   (Continued from page 1) 
 
The recommended six-stage approach to improving corrections workplace health and functioning includes the following  
component stages: (1) Inform (i.e., educate on the nature of Corrections Fatigue, (2) Assess (i.e., measure the extent that  
Corrections Fatigue permeates the workplace culture using validated workplace health assessment tools), (3) Evaluate (i.e.,  
compare identified problem areas to the content of existing programs, structures, and resources for promoting staff health and 
functioning), (4) Plan (i.e., prepare for implementation of new or modified programs, structures, and resources), (5) Implement 
(i.e., roll out planned changes or improvements), and (6) Re-Assess (i.e., periodically and systemically re-assess workplace health 
and functioning using validated assessment tools).  
 
Desert Waters Correctional Outreach offers a variety of data-driven and research-supported assessment tools designed  
specifically for addressing Corrections Fatigue (i.e., the CFSA-v5) and additional critical areas such as corrections staff suicide risk 
(i.e., the DDS), and average exposure to life-threatening events or critical incidents (i.e., the VIDES). A Corrections Staff Resilience 
Inventory (CSR-I), currently in beta, allows for identification of resilience-promoting behaviors that staff are effectively using (or 
not using sufficiently). Results from the CSR-I provide highly specific and concrete recommendations of behaviors to be increased 
through workplace culture improvement efforts for the purpose of raising the resilience of the workforce against Corrections  
Fatigue. 
 
The aim of interventions for staff health and functioning is to educate staff of all ranks and disciplines on healthy adaptations to 
work-related challenges, ways to increase resilience to stress, and ways to reduce preventable and avoidable stressors, such as 
staff conflicts or staff-offender clashes.  
 
It cannot be emphasized enough that enduring change of ingrained negative or dysfunctional patterns requires systematic,  
ongoing, culture-wide efforts within organizations. Over the decades, dysfunctional behaviors become self-sustaining and self-
reinforcing patterns in corrections environments, where new recruits are vulnerable to “contamination” through unhealthy  
indoctrination as they assimilate into the affected workplace culture. Interventions involve gradually “deprogramming” and 
“reprogramming” staff’s thinking, beliefs, and behaviors in response to challenging corrections workplace experiences, situations, 
and circumstances, and learning to adapt successfully to occupational stressors. Culture improvement is a slow, laborious, but 
deeply critical process. It is a marathon, not a sprint. 
 
While a good program offered once can help to temporarily modify individual responses to occupational stressors, unless other 
resources are applied as well, and repeatedly over time, that one-time program is unlikely to produce sustained cultural changes. 
The continuous stressors impinging on corrections staff, if not offset by continuous countermeasures, will most likely wash away 
the effects of sparsely offered positive countermeasures, and fairly quickly. 
 
Desert Waters’ signature course, From Corrections Fatigue to Fulfillment™ (CF2F), represents an ideal starting point for initiating 
a program of sustainable change and deterrence of Corrections Fatigue. It helps increase staff awareness of how and why  
occupational stressors can shape staff’s emotions, thoughts, and behaviors, while also validating staff’s struggles. The course  
provides participants with information about self-care skills, cognitive repairs to damaged core beliefs, and strategies to impact 
the work environment constructively. The programming also helps staff identify ways in which THEY can make a positive  
difference in areas where they have influence.  
 
In seeking organizational culture improvement, staff’s habitual ways of responding—both en masse and one staff member at a 
time, must be constrained to health-promoting parameters through targeted skill-building and repetition, repetition, repetition. 
To use a couple of analogies, one does not become a sharp shooter by firing their gun once in a while. Nor does a body-builder 
achieve and maintain success by working out only a few times. Corrections staff also require ongoing instruction and role  
modeling from higher-level staff in order to continue honing their self-management, interpersonal, and resilience-boosting skills. 
Continual reminders of effective strategies and structured opportunities to practice them are needed. Corrections organizations 
as a whole need to be genuinely invested in this pursuit for improvement to take root and grow. 
 

Several questions can be asked about motivations that drive improvement efforts. “Is it to simply check a box to confirm or  
substantiate that a certain training has been provided?” “Is it to maintain the status quo while biding one’s time to retire?”  
Or, “Is the goal to breathe new life into staff by bringing enduring and sustainable solutions to corrections workplace problems?” 
                        (Continued on page 3) 
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A Marathon, not a Sprint: Systematic Action Is Essential to Reduce the High Costs of Corrections 
Fatigue   (Continued from page 2) 
 
 
It is helpful to bear in mind that improving workplace culture health and functioning also requires defining goals that reach to the 
heart of problems, which is critical in the formulation of effective solutions. At times, what may be perceived as a problem may 
actually be a consequence of a cause that is more deeply rooted or embedded in a broader context. For example, high sick leave 
use may be the outcome of a hostile work environment or of staff’s fears for their physical safety. For this reason, effective and 
validated assessment tools, such as the CFSA-v5, can be seen as particularly advantageous. The CFSA-v5 results allow  
organizations to objectively pinpoint critical areas of need and facilitate optimal and efficient channeling of improvement efforts.   
  
Other useful questions for corrections administrators to consider include: “How big will a problem become if systematic steps are 
not taken to counter the negative effects of ongoing occupational stressors?” and “What is it costing an agency in the long term 
to ignore Corrections Fatigue within their organization?” What is the actual price of turnover, sick leave days, overtime,  
substandard job performance due to low morale, and lawsuits for staff misconduct—to name a few of the consequences of  
corrections work malaise? What is the impact on the workforce of another staff suicide? 
 
Given tight budgets, administrators may hesitate to embrace the idea of investing in staff well-being in a focused, systematic and 
long-term fashion. Yet the actual price tag of avoidance may be extremely high. In fact, empirical evidence is in hand that  
supports the high costs. Click here to obtain a no-charge estimate of the costs of just one component of Corrections Fatigue—use 
of sick leave, using Desert Waters’ online Corrections Fatigue Annual Costs Calculator. 
 
In summary, significant and enduring positive improvements in the quality of corrections workplace culture require serious, long-
term and ongoing commitment to change, including routine and periodic scientific assessments, monitoring of scores, and  
programming and training adjustments.  
 
A road map that is in-depth and solutions-oriented needs to be drawn up and permanently installed, becoming “the way we do 
corrections” from now on, while also incorporating data-driven, evidence-supported modifications over time. This includes  
planning ahead for ways to deal with obstacles and bumps on the road that inevitably crop up during the journey toward  
healthier staff and healthier workplace cultures.   
 
An approach that emphasizes prevention steps and proactive game-planning is invaluable, as it reduces risk, loss and liability, and 
it increases the likelihood of safety and security. 
 
We at Desert Waters bring a data-driven, comprehensive umbrella approach to counter corrections agencies’ personnel problems 

and address their legitimate needs. We desire to take the journey with you and your agency, and to design the best-fitting road 

maps for you, and with customized solutions to match the unique needs of your particular organization—while also engaging the 

unique strengths of your organization.  
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NIC Cooperative Agreement White Paper 

 
We are very pleased to announce that, as part of Cooperative Agreement 12CS14GKM7, DWCO’s Mike Denhof, Ca-
terina Spinaris and Greg Morton composed a white paper entitled, Occupational Stressors in Corrections Organiza-
tions: Types, Effects and Solutions. 
 

The following is the annotation posted on NIC’s website about this white paper.  
 
ANNOTATION: "“The primary goal of corrections work is the safe and secure management and rehabilitation of justice-involved 

individuals, whether in locked facilities or within community supervision programs. Pursuit of this goal comes with demanding 

requirements such as the necessity of staff to maintain constant heightened vigilance while they work and also adhere to strict  

security protocols. In addition, corrections staff must perform their duties within harsh physical environments and with repeated 

exposure to violence, injury, and death events. Data supports a health and functioning toll of corrections work that must be not 

only endured but overcome if corrections staff are to perform optimally over time and if staff are to develop a sense of job-related 

success, pride, meaning, and professional fulfillment. Meeting and overcoming the occupation-specific challenges of corrections 

work will, by necessity, require an accurate and specific understanding of the converging forces impinging on staff’s health and 

functioning, how these manifest, and how they can be deterred. This paper presents an evidence-supported model and framework 

for the comprehensive understanding of occupational threats to corrections workplace health and functioning as well as a data-

driven and evidence-based strategy for addressing them" “(p. 1). Sections of this paper include: types of stressors in corrections  

environments; direct and indirect traumatic exposure; use of varying terminology in the literature regarding traumatic exposure; 

types of corrections fatigue components; interacting components; a six-stage model for addressing corrections fatigue; and  

summary. 

 

Why Is Daddy Like He Is?  
© Patience H. C. Mason, 1995 

 
Patience Mason’s mission was birthed from the fact that she had to learn how to live successfully with her husband following his 
return to the U.S. after serving with the military during the Vietnam War. I read this children’s story about 16 years ago. In fact, I 
purchased a copy of the book to loan out to my counseling clients who were dealing with PTSD issues while raising young children. 
Even though Patience writes about effects of war, sadly, the picture can be very similar to what some corrections employees,  
especially corrections officers, and their families may be experiencing. CS 
 
I used to think that if I was quiet as a mouse, my Daddy would be okay. But that's not true. 
 
My Mom says my Dad has PTSD.  
 “What's PTSD, Mom?” I asked. She likes to explain things. 
  

 “P” is for post, which means after. 

 “T” is for traumatic—dangerous. 
So the letters PT stand for Post-Traumatic, but they mean “after danger.” 

“What about the SD, Mom?” 

 “S” is for stress, because it's very stressful to be in danger. 

 “D” is for disorder. That means your life gets out of order. Your life isn't like it would have been if you'd never been in danger. 
 
“The whole word, PTSD, means after the terrible danger, a person can have this disorder. 
PTSD is a reaction to really bad experiences, like seeing your house burn down or seeing someone killed--not killed like on TV, but 
killed for real, like when the kitty was run over.”                                                                                            (Continued on page 5) 
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“Yeah,” I said. “I remember that. I still feel awful about it sometimes.”  
 
“Daddy has PTSD from the war. He saw people killed and houses burn and it's hard for him to get over that.” 
 
My mom likes to talk a lot.  
 
“Yeah, but why does he always talk about the war?” I asked.  
 
Why does he have nightmares? Why can't we touch him when he's asleep?  
Why does he yell so much? 
Why won't he talk to me? 
Why won't he listen to me? 
Why doesn't he like me? 
Why doesn't he spend time with us? 
Why is he so bossy about everything? 
Why does he always worry about something happening to me? 
Why won't he let me do anything? 
 
“When you have a cold you have symptoms,” Mom explained, “like a runny nose and cough. 
Daddy has symptoms, too.” 
 
“Some of his PTSD symptoms are numb symptoms. Sometimes it seems like he doesn't have caring feelings…like he's not there. 
Daddy had to numb his feelings in Vietnam so he could do his job and now it's hard for him to show that he cares, but he does 
care.”  
 
Mom told me some of the other symptoms are remembering symptoms. That is why Daddy talks about it so much. He can't 
forget.  
 
That's probably why he worries so much. And why he doesn't want us to do things. He is remembering that a little mistake can 
make someone die. 
He wants us to be safe. 
He wants to protect us from everything. 
His nightmares are remembering symptoms, too. 
 

Some of the symptoms of PTSD are like freak-out symptoms. 
Daddy got used to being real alert and ready for attacks even when he was sleeping. Now he reacts before he's awake as if he 
still needs to protect himself from being killed. That's why we don't touch him when he's asleep. He might hit us thinking he was 
still in the war.  
 
Mom thinks that is also why he gets mad so fast. 
Sometimes in a war you have to get that mad to have the strength to save your life. 
You don't have time to think it over in a war--you just get mad.  

When he gets mad real fast it sure can scare me!  
 
Mom said sometimes the symptoms combine, too--combine means add together-- and men like Daddy can be so numb, they 
don't know they are getting angry until they are too angry to control it.  
 
And sometimes they can be so numb, they don't even know they are yelling.  
 
“When Daddy was in the war, some of his friends were killed too. But there was too much danger to sit down and cry. When 
you cried about the kitty, it helped you feel better, remember?” Mom said.   
          (Continued on page 6) 
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        Why is Daddy like he is? (Continued from page 5) 
 
“Daddy had to get angry to stay alive, and he never got a chance to cry, so he's stuck in being angry a lot of the time. Remember 
how mad you were at whoever ran over kitty? Well, daddy is that mad too. 
He's angry about what happened in the war, but the anger ends up getting splattered all over us.”  
 
I used to think that if Mom and I were nice enough, Daddy wouldn't be so unhappy; 
 

 if I were neat enough and never made a mess; 

 if I were polite enough and never got smart with Dad or Mom; 

 if I worked hard and got good grades; 

 if I hit a lot of home runs at Little League; 
 

then Daddy would be nice, too.  
 
When I would try real hard and Daddy was still upset, I would get real depressed.  
 
Mom says trying real hard might make Daddy seem better for a little while, but nothing we do here and now can change what 
happened to him in the war.  
 
We're not responsible and we can't fix it. 
The war gave Daddy the symptoms, and he has to work on them himself. There are groups that can help him when he is ready to 
help himself.  
 
Daddy will hurt a lot when he goes into therapy--that's what they call the groups. He'll hurt because he will have to remember all 
the bad things. 
He'll be angry and very, very sad. 
We'll have to let him feel bad. 
 

We're allowed to feel sad, too. 
But because we know we're not responsible for how bad he feels, it will be easier for us to love him while he goes through it.  
 
Now that we know Daddy has a disorder, we don't have to be angry at him for having symptoms.  
 
We can love him, and we can begin to learn how to be happy, again, even though he still has problems. 
  
I always felt so different from my friends because it seems so easy for them to get along with their dads. 
  
I still am different, but it doesn't seem like a bad difference now, because I understand more about my Dad.  
 
We hope Daddy will get better, but until he does, we will be all right.  
 
I'm just a kid, Mom says, and my job is to be a kid: 

 to get into messes; 

 to ask questions; 

 to need help from grownups; 

 to make mistakes and learn from them; 

 to be human; 

 and to grow up some with each passing year. 
 

© Copyright 1995 by Patience H. C. Mason. All rights reserved, except that permission is hereby granted to freely reproduce and distribute this 
document, provided the text is reproduced unaltered and entire (including this notice) and is distributed free of charge.  
If you would like to learn more about the books and other articles by Patience H. C. Mason please visit her Website.  
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        Children’s Books—Hero Series 
 
 

 
The American Correctional Officer Intelligence Network (ACOIN) has produced two books 
for the children of men and women correctional officers, as part of the Hero series. They 
are entitled, My Dad’s a Hero: My Dad is a Correctional Officer and My Mom’s a Hero: My 
Mom is a Correctional Officer.  
 
According to ACOIN’s website, “This book is a great way to bring our children closer to us 
by giving them a better understanding of what we do, while curbing their fears and  
anxieties at the same time. Their friends, the television, the internet, and the media in 
general will continue to bring before them most of the bad and little of the good. 
Let us do the teaching with this Hero series book. This way we can address the worries of 
our children, and also give them the tools to change the image that others have at the 
same time.” 
 

 
You can purchase copies from ACOIN, for $11.99 + $5 shipping and handling.  
Discounts are available for bulk purchases. 
 
This is what some people who purchased a copy have said about the book: 
 
The book looks awesome! I love the concept. The guide in the back helps explain a lot and makes it easier to  
communicate with my children. Thank you. Your time and effort is very much appreciated from my husband and me. 
~ Raina Perez, Correctional Officer, Riverside Juvenile Hall, California 
 
Hi, We received our book. The kids were so excited my husband had to read it to them as 
soon as he opened the  
package! 
~ Christina Leonard, Colorado 
 
Woo Hoo!!!! Just received mine. Love it, mom is reading it with our little guy as we 
speak. Thank you so much. I love my Book...  
~ C/O J. Fields, Oregon 
 
After working a double yesterday I come home to find that the Hero Book has arrived. 
Let me just say awesome job! It is well illustrated and written. Even though I had just 
worked 16 hours and was tired I had to read it to my kids. Thank you for the work that 
was put into this and thank you for the work that you do. 
~ Michael Baker, Correction Officer, Suffolk County Sheriff’s Office, New York  
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What About Our Attitudes? 

By Lt. Jason Horn 
 
 Sitting here in my office on the 4th of July, working, isn't where I expected to be today.  Just like Christmas last 
year, when again I had to work.  Wow, how ironic, I have to come to work, away from my family, in order to watch 
people who have acted in ways that keep them away from their families.  
 
 So, why do corrections officers come to work on holidays?  Do they do it because they want to, or do they do 
it because someone has to do it? I must say that it is never fun being away from my family on the holidays.  But, I 
must also say that I think whether or not my holiday is good, depends on my attitude.   
  
 How in the world am I supposed to have a good attitude pulling a shift on an important holiday?  
  
 Perhaps we should look at the issue from a different perspective. I, for one, have much to be thankful for on 
this holiday.  First of all, my family is at home under a roof enjoying the comforts of a cozy house. I worked so they 
could have that. As I come to work today, I earn additional pay. My kids will be able to enjoy fireworks tonight,  
because I helped provide the money for them to get to a good viewing location. I have a very healthy and loving  
family that is always there for me.  And my working today helps keep the institution safe. 
 
 You see, I have two choices in the matter of my attitude: I can allow myself to be disgruntled and fed up by 
focusing on the negative things.  Or I can take the positive approach and think about the wonderful things I have  
because of this job.  This is not a glamorous job by any stretch of the word; and I know that there are folks out there 
who have the Monday through Friday, 9 to 5 job.  Someone may think, surely they have it so much better!  But, the 
fact of the matter is, I have job security and a future working for the Department.  Although insurance rates are  
climbing, and the pay is stagnant, at least I have a paycheck that so many others don't. 
 
 As Winston Churchill once said, “Attitude is a little thing that makes a big difference.”  This year when you 
have to work a holiday shift, ask yourself what kind of attitude you wish to have about it. Who knows, your good  
attitude just might rub off on some of your co-workers.  Because I know one thing for sure: if you choose the bad  
attitude, you can be sure misery loves company. And that attitude will certainly rub off on others.   
 

3rd Annual North American Correctional and Criminal Justice Psychology Conference 
June 4-6, 2015.  Ottawa, Canada—Call for Papers  

Correctional and Criminal Justice is a specialty area in psychology.  As a specialty area, ongoing training and education 
are important. Cooperative efforts between the Canadian Psychological Association, the American Psychological  
Association, and their respective Criminal Justice Sections, put together the first and second North American  
Correctional and Criminal Justice Psychology Conferences in 2007 and 2011 to meet the needs of researchers in the 
field and the practitioners who daily face the challenge of a practice within the criminal justice system.  Both  
conferences were a tremendous success and featured well over 200 presentations. We trust you will share our  
enthusiasm and join us for this conference in 2015! 

Plan now to submit your original work. We anticipate the submissions portal to open on October 1, with a December 
1, 2014, deadline. In October simply follow the links on the website or Facebook page to submit your concurrent 
workshop, symposia, or posters presentations. 

  Follow Us: Website: cpa.ca/naccjpc  
  Facebook: https://www.facebook.com/groups/205106602764/ 
  Twitter: https://twitter.com/NACCJPe        PAID ADVERTISEMENT 
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Healthy Lifestyle May Buffer Against Stress-related Cell Aging 

by Juliana Bunim  

This research is particularly pertinent to the well-being of corrections security/custody staff. DWCO’s data consistently 
indicate that sleep disturbances are rife in the corrections ranks, possibly due to shift work, mandatory overtime, and 
repeated exposure to traumatic and other high-stress situations. DWCO’s research and other studies also point to  
corrections security/custody staff having significantly higher rates of being overweight or obese, compared to the  
general population. One piece of good news though is that research also shows that corrections security/custody staff 
report engaging in physical exercise more frequently than the general population. After reading this article, you’ll most 
likely add a new term to your vocabulary: “telomere.” For the definition, and for ways to reduce “telomere shortening” 
when under stress, read below.  CS      
 
The University of California, San Francisco (UCSF) issued the following news release on July 29, 2014: 
 
UC San Francisco Study Suggests Healthy Diet, Sleep and Exercise Can Mitigate Negative Impacts of Stress 
 
A new study from UC San Francisco is the first to show that while the impact of life's stressors accumulate over time 
and accelerate cellular aging, these negative effects may be reduced by maintaining a healthy diet, exercising and 
sleeping well. 
 
"The study participants who exercised, slept well and ate well had less telomere shortening than the ones who didn't 
maintain healthy lifestyles, even when they had similar levels of stress," said lead author Eli Puterman, PhD, assistant 
professor in the Department of Psychiatry at UCSF. 
 
"It's very important that we promote healthy living, especially under circumstances of typical experiences of life 
stressors like death, caregiving and job loss." 
 
The paper will be published in Molecular Psychiatry, a peer-reviewed science journal by Nature Publishing Group. 
 
Telomeres are the protective caps at the ends of chromosomes that affect how quickly cells age. 
 
They are combinations of DNA and proteins that protect the ends of chromosomes and help them remain stable. As 
they become shorter, and as their structural integrity weakens, the cells age and die quicker. Telomeres also get 
shorter with age. 
 
In the study, researchers examined three healthy behaviors—physical activity, dietary intake and sleep quality—over 
the course of one year in 239 post-menopausal, non-smoking women.  
 
The women provided blood samples at the beginning and end of the year for telomere measurement and reported on 
stressful events that occurred during those 12 months. 
 
In women who engaged in lower levels of healthy behaviors, there was a significantly greater decline in telomere 
length in their immune cells for every major life stressor that occurred during the year. 
 
Yet women who maintained active lifestyles, healthy diets, and good quality sleep appeared protected when exposed 
to stress—accumulated life stressors did not appear to lead to greater shortening.  
            (Continued on page 10) 
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        Healthy Lifestyle May Buffer Against Stress-related Cell Aging (Continued from page 9) 
 

"This is the first study that supports the idea, at least observationally, that stressful events can accelerate immune cell 

aging in adults, even in the short period of one year. 

 

Exciting, though, is that these results further suggest that keeping active, and eating and sleeping well during periods 

of high stress are particularly important to attenuate the accelerated aging of our immune cells," said Puterman. 

 

In recent years, shorter telomeres have become associated with a broad range of aging-related diseases, including 

stroke, vascular dementia, cardiovascular disease, obesity, osteoporosis, diabetes, and many forms of cancer. 

 

Research on telomeres, and the enzyme that makes them, telomerase, was pioneered by three Americans, including 

UCSF molecular biologist and co-author Elizabeth Blackburn, PhD. Blackburn co-discovered the telomerase enzyme in 

1985. The scientists received the Nobel Prize in Physiology or Medicine in 2009 for their work. 

 

"These new results are exciting yet observational at this point. They do provide the impetus to move forward with 

interventions to modify lifestyle in those experiencing a lot of stress, to test whether telomere attrition can truly be 

slowed," said Blackburn. 

 

Co-authors include senior author Elissa Epel, PhD, Department of Psychiatry, Jue Lin, PhD, Department of Biochemis-

try and Biophysics, both of UCSF and Jeffrey Krauss, MD, Division of Physical Medicine and Rehabilitation at Stanford  

University. 
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Caterina Spinaris, Ph.D. 
Executive Director 

431 E. Main Street, P.O. Box 355 
Florence, CO 81226 

(719) 784-4727 
 

desertwaters@desertwaters.com   
 

www.desertwaters.com 
 

Contributions are tax-deductible. 

http://desertwaters.com/?page_id=2237 

We are grateful for 
your tax-deductible contributions. 

 

Individual donors: Anonymous donors, TC & Joellen 
Brown, Colorado Combined Campaign donors, Jeff & Connie 
Mueller, Kevin & Robin Rivard. 
 
Business donors: Janice Graham, CPA; Elizabeth Gamache, 
Landshark Design. 
 
Special thanks also go to: Maren Arbach, Amy Ast, 
Maureen Buell, Janice Graham, Lisa Groshong, Susan Jones, 
Angela Kantola, Monique Marrow, Jeff Mueller, Pete Norris, 
Gary & Aida Ouillette, Mike Raneses, Nancy Riley, Andy  
Rogers, Patti Schniedwind, Ken Sorenson, David Stephens, 
Karen Swanson, Matthew von Hobe, Michele Wagner, Don 
Wallace. 

To increase the occupational,  

personal and family well-being of staff of all  

disciplines within the corrections profession. 

Quote Of The Month 
“There is no soul growth without change,  

no change without surrender, no surrender 

without wound. Wounds are what break 

open the soul to plant the seeds of our 

growth. 

~ Ann Voskamp 

DWCO Disclaimer 
 
The views and opinions expressed in the Correctional  
Oasis are those of the authors and do not necessarily   
reflect or represent the views and opinions held by DWCO 
staff,  Board members and volunteers.   DWCO is not   
responsible for accuracy of statements made by authors.  
If you have a complaint about something you have read in 
the Correctional Oasis, please contact us. 

Coming Soon! 
The Critical Incident First Aid™   

e-learning module  

mailto:desertwaters@desertwaters.com
http://desertwaters.com/wp-content/uploads/2014/08/CIFA_Flyer_8-4-2014_.pdf

